
 

 

 

                                            
 
JOB TITLE:                  SSA (Behaviour Support- The Link) 
 

RESPONSIBLE TO:      Assistant Headteacher - The Link 
 

 

STATEMENT OF PURPOSE: 
 
 

To be able to support the regulation of students with behaviours that 
challenge. 
 
To support the writing of regulation support plans for students who need them 
with appropriate liaison with parents and carers. 
 
To be familiar with CPOMS. 

 
To support in creating timetables for students who need support, outside of 
the classroom timetable. 
 
To support in the acquisition of information for the Boxall Profile and use this 
information for the Boxall Profile assessment. 

 
 
KEY RESPONSIBLITIES: 
 

SUPPORT FOR PUPILS: 
 Assess the needs of pupils and use detailed knowledge and specialist skills to 

support pupils’ to ensure behaviour does not limit learning 

 Be able to support physically with very high levels of behaviours that 
challenge 

 To be able to support the pupil through all aspects of their dysregulation, from 
trigger to reflect and reparation  

 Establish productive working relationships with pupils, acting as a role model 
and setting high expectations 

 Work with class teams to set targets for the term 

 Promote the inclusion and acceptance of all pupils within the classroom 

 Support pupils consistently whilst recognising and responding to their 
individual needs 

 Encourage pupils to interact and work co-operatively with others and engage 
all pupils in activities. 



 Promote independence and employ strategies to recognise and reward 
achievement of self-reliance 

 Provide feedback to pupils in relation to progress and achievement 

 
 
SUPPORT FOR TEACHERS: 

 

 To support in the writing of regulation support plans 

 Work within an established framework to anticipate and manage behaviour 
constructively, promoting self-control and strategies for regulation 

 Supporting the role of parents in pupils’ learning and contribute to meetings 
with parents to provide support. 

 To liaise with parents as required. 
 
 

SUPPORT FOR THE CURRICULUM: 
 Enable students to access curriculum and learning through positive behaviour 

 Use ICT effectively to support learning activities and develop pupils’ 
competence and independence in its use 
 
 

SUPPORT FOR THE SCHOOL: 
 Comply with and assist with the development of policies and procedures 

relating to child protection, health, safety and security, confidentiality and data 
protection, reporting concerns to an appropriate person 

 Be aware of and support difference and ensure all pupils have equal access 
to opportunities to learn and develop 

 Contribute to the overall ethos/work/aims of the school 

 Follow all guidance from therapists and teachers to ensure consistent 
practice. 

 Establish constructive relationships and communicate with other 
agencies/professionals, in liaison with the teacher, to support achievement 
and progress of pupils 

 Deliver out-of-school learning activities within guidelines established by the 
school 

 Contribute to the identification and execution of appropriate out-of-school 
learning activities which consolidate and extend work carried out in class. 

 
Please note:  
 
Working with Special Educational Needs students requires a particular 
understanding and appreciation of the individuals’ needs and circumstances. The 
students that attend Manor Green School all require a greater degree of support due 
to their physical, learning and/or communication needs. They face significant 
challenges when accessing the world around them and it is our role as professionals 
to facilitate and enhance their experience. A broad spectrum of training will be 
provided on how to support the particular needs of our students. 
 
The work will necessarily involve sitting at low tables, on the floor and may involve 
the manual handling of students. The environment is designed to be accessible to 
all, however there may be times when it is noisy and busy. 
 



In some cases, students may display behaviours that challenge. On rare occasions 
these behaviours may result in verbal aggression and/or physical assault/violence 
towards staff.  
 
It should be understood that this is a response to the world around them and their 
challenges interacting with it. We acknowledge that this can be challenging for staff 
and is therefore emotionally and physically demanding. We promote a culture of 
wellbeing for all and as staff your needs are included in this. To ensure that your 
emotional, physical and spiritual needs are also met, you will be able to access 
training, coaching and counselling services as required. 
 
This is not an exclusive or exhaustive range of responsibilities, rather an indicative 
list. You may be required to carry out further duties as reasonably required and 
commensurate with the position. 
 
Business insurance will be needed for off-site working. 
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